Preventive care generally does not include services that are intended to treat an existing illness, injury, or
condition. However, in situations where it is unreasonable or impractical to perform another procedure to
treat the condition, any treatment that is incidental or ancillary to a preventive care service or screening
is also considered preventive care.

Note: Some services that are preventive care under the federal taxrdgon may not be covered by your HDHP.
Read your summary plan description or certate of coverage for the preventive care services covered by your plan.

Exception to the Deductible: Prescription drugs for preventive care
Effective in 2006, the deductible under an HDHP must apply to prescription drugs, with one exception:
The deductible need not be applied to prescription drugs that are used for preventive care. Under
existing federal tax guidance, prescription drugs are used for preventive care when they are:

} Taken before risk factors develop for a disease that has not yet manifested itself;

} Taken before a disease becomes clinically apparent; or to prevent recurrence of a
disease from which a person has recovered; or

} Used in preventive care procedures and services such as weight loss and tobacco
cessation programs.
While the law permits HDHPs to waive or not apply the deductible to preventive care prescription drugs,
determining when a prescription drug is used for preventive care is challenging, and many employers

continue to evaluate whether and how to carve them out of the deductible.

Status of HRA or FSA coverage as hon-HDHP coverage
General purpose HRAs and FSAs are not high deductible health plans. If you participate in one or both of
them you are not an eligible individual and cannot contribute to an HSA, unless the HRA or FSA meets

the rules explained irCan you have an HSA, and an HRA or a FSA?n Chapter 4 of this handbook.
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Your employment ends

Since your HSA is your personal account, you own it, and your employer does not. Therefore, you remain
the owner of your HSA when your employment ends. If, after your employment ends, you continue to

be enrolled in a high deductible health plan, you can continue to contribute to your HSA. If your trustee
or custodian will not administer your existing HSA after your employment ends, you can open a second
HSA with another trustee or custodian, and either request an HSA distribution that you roll over to the

new HSA within 60 days, or request a trustee to trustee transfer.

Your spouseQOs coverage ends because you divorce
If you and your spouse divorce and you are the HSA holder, you cannot withdraw amounts from your
HSA on a non-taxable basis to pay your former spouse s medical expenses, and if you do withdraw for

them, the distribution is taxable to you and subject to the 10% additional tax.

You can transfer all or a portion of the HSA to your former spouse as part of the divorce proceedings.
If you do, the transfer is not taxable to either of you, the HSA continues to be an HSA, and your former

spouse can use it for his or her qualifying medical expenses.

You die

When you die, what happens to your HSA funds depends upon who you name as the bene ciary of

your HSA. If your spouse is your bene ciary, he or she becomes the HSA holder, and the transfer is not
taxable. If your named bene ciary is not your spouse, the HSA ceases to be an HSA, and the funds in the
HSA are distributed to the bene ciary in a taxable distribution. The non-spouse bene ciary can reduce
the taxable amount of the distribution by the amount of any of your quali ed medical expenses that you

incur before you die, as long as those expenses are paid from the HSA within a year after you die.
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